
DATA SHEE T

Achieve optimal efficiency and flexibility while increasing RevCycle performance with a highly trained and certified 
Virtual Workforce.  We continuously scale up and down your dedicated flex teams based on data-driven analysis. 

FLEX WORKFORCE SOLUTIONS
Available when you need support

WHY THE CURRANCE APPROACH IS DIFFERENT

Unique 
Performance 
Methodology​

Process 
Automation​

Account Level 
Analytics​

Actionable Root 
Cause Analysis1 2 3 4

Bridge The Gap With  
Flexible Staffing

Seamlessly Scale Up & Down

Regardless of how you manage your 
Revenue Cycle, we create the best fit for 
your virtual staffing needs based on:

Flexibility to use as a stand-alone 
workforce, extension to existing teams, 
or to jointly operate. Change scope 
without re-negotiating with:

•   Short-term need 

•   Performance

•   Budget

1.  On Demand Workforce

2.  Joint Management

3.  Predictive Resourcing

“Thanks to Currance, we can meet and exceed our performance goals. With the 
arrival of COVID-19, as an example, it is more important than ever to have tools, 
be flexible and control costs in order to best serve our communities.”

- Judy Briggs, Vice President, Revenue Cycle, Regional One Health
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Contact us at sales@currance.com to learn more about our proven Yield 
Methodology, Patented Technology, and Flex Workforce solutions. © 2021 Currance. All Rights Reserved. 

SO MUCH MORE THAN SPEED AND EFFICIENCY

DISCOVER THE DIFFERENCE: PARTNERING TO TAKE 
REV-CYCLE PERFORMANCE TO THE NEXT LEVEL

Achieve lasting performance and next level insights into Revenue Cycle Performance

High Performance 
Virtual Teams

Proprietary 
Technology

Performance 
Management

Root Cause 
Analysis

Continuous productivity, activity, and quality tracking reveal future challenges in the revenue cycle 
that could affect net reimbursement.

Currance not only pinpoints exactly where operations will need support, but it provides a timeline 
of when disruptions will become critical for proactive planning.

PREDICTABLE FLEXIBLE PERFORMANCE

1.   Manage the process versus focusing on contingency 

2.   Look at smaller and problematic accounts equally 
to big accounts

3.   Uncover opportunities for automation and process 
improvements

4.   Continuously  evaluate scope based on real-time 
data and need

5.   Seamlessly scale up/down with a virtual workforce

5 REASONS TO CHOOSE CURRANCE


